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1. The DD/ Cereer Service Boerd recently considered the guestior of
ssslgrments of administrative personnel of sll DD/A components to other organ-
izational units of the Agency snd particularly to oversess pogitions. The
toard fell that it should previde, through the Deputy iivector {sdminictration},
appropriate poliecy and guidence om this subject to ail of the sdminlgtrative
office chiefs and thelyr respective Career Service “eards.

7+ The recommendetlon of the ID/A Career Service Doard on this subject
ie as foliows:

"In order for the hesds of ail sdministrative compements of =I° L0
fulfill their responaibilities to provide sdministrstive personnel of
8ll types to mll organizational units of the Agency, particularly overscas,
1t is pecessary that sdministrative persomnnel sccept ssslgmeents wherever
the needs of U1 indicwte end when so requested, There is particular
need in this reepect in commection with overseas sselpmuants. ¥Not only
wili this comcept sssist in the fulfilling of the responsibilities of
the hesds of administrative ocemponents, but 1t will alse enable the
individuels copcerved to round out their careers and afford them wmuxie
wum coreer advsncement opportun.ties. The Doerd further recomeendel thet
only in the most exceptlions)l ceses should the condition reloting to svalle
abllity for service where needed be waived for new perscnpel entering on
ﬁ'ﬂtﬁh *

3+ I have approved ihis reccemondstion of the UD/A Cereer Sorvice loard
and 1t is being furmished to you st this time for ihe purpose of effording
7olicy guidance to your respective Caveer Serviee Boerds. I realime thot theye
nay be seme exceptisnal circunstmnces applylng to certsin frganizations: units
of your eoppenents. Therefore, I should like to have your ocommentes snd recone
wendatioss in the event there are such specific situatioms. In partiouiar ¥
vould 1like recomsendstions with respect to reguiring scceptance of this nrin-
ciple by all new employees and in what situations, if sny, should walvers bLe

granied to nev employses. (
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